ADOPTED - JUNE 13, 2023

AGENDA ITEM NO. 18

Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO AUTHORIZE A LETTER OF AGREEMENT WITH THE CCLP LAW ENFORCEMENT UNIT REGARDING REHIRE OF RETIRED LAW ENFORCEMENT OFFICERS

RESOLUTION #23 - 256

WHEREAS, the Ingham County Board of Commissioners and the Ingham County Sheriff (the “Employer”) and the Capitol City Labor Program, Inc., Ingham County Law Enforcement Unit (the “Union”) are parties to a collective bargaining agreement with a term running from January 1, 2022 through December 31, 2024 (the “CBA”); and

WHEREAS, the CBA contains Article 7, C. which states that an employee shall lose his/her status as an employee and seniority if he/she retires from employment; and

WHEREAS, the Employer needs experienced law enforcement officers and is willing to re-hire employees who have recently retired from employment with the County.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners authorizes the attached Letter of Agreement with the CCLP Law Enforcement Unit regarding rehire of retired law enforcement officers.

BE IT FURTHER RESOLVED, that the Chairperson of the Ingham County Board of Commissioners is authorized to sign any necessary contract documents consistent with this resolution upon approval as to form by the County Attorney. 

COUNTY SERVICES:  Yeas:  Celentino, Peña, Grebner, Sebolt, Lawrence, Maiville, Ruest

          Nays:  None     Absent:  None     Approved  06/06/2023

FINANCE:  Yeas:  Grebner, Tennis, Sebolt, Polsdofer, Peña, Maiville

          Nays:  None     Absent:  Morgan, Johnson     Approved  06/07/2023

LETTER OF UNDERSTANDING

COUNTY OF INGHAM  SHERIFF OF INGHAM COUNTY AND

CAPITOL CITY LABOR PROGRAM

Ingham County Division

WHEREAS, the INGHAM COUNTY BOARD OF COMMISSIONERS and the INGHAM COUNTY SHERIFF (the “Employer”) and the CAPITOL CITY LABOR PROGRAM,  INC.,  INGHAM   COUNTY  DIVISION   LAW  ENFORCEMENT  UNIT (the “Union”) are parties to a collective bargaining agreement with a term running from January 1, 2022 through December 31, 2024 (the “CBA”); and

WHEREAS, the CBA contains Article 7, C. which states that an employee shall lose his/her status as an employee and seniority if he/she retires from employment; and

WHEREAS, the Employer is in need of experienced law enforcement officers, particularly in courts and transports, and is willing to re-hire employees who have recently  retired from employment with the County; and

WHEREAS, the parties are agreeable to allow the Employer to re-hire employees under the following terms.

NOW, THEREFORE, IT IS HEREBY AGREED as follows:

1. The Employer shall be entitled to re-hire employees to work regular full-time hours who have retired from this bargaining unit at the Ingham County Sheriff’s Office and compensate them at the top step rate found in the parties’ CBA, Article 23.

2. Employees re-hired by the Sheriff’s Office must be eligible for re-employment under  applicable Michigan  Municipal  Employees’  Retirement System  (MERS)

rules regarding returning to work post-retirement. To be eligible for re-hire, an employee must have retired from the Ingham County Sheriff’s Office in good standing and, in the time since their retirement, maintained an active Michigan Commission on Law Enforcement Standards (MCOLES) license. For the  purposes of this Agreement, retirement shall be defined as termination of employment or service pursuant to and in accordance with the employee’s MERS retirement plan insofar as the participant’s age and/or accrued service credit qualify them to immediately collect an unreduced retirement benefit.

3. Employees shall receive fringe benefits such as healthcare coverage, vision and dental pursuant to the provisions of the CBA as if they were a regular employee. Employees will transition to retiree health, dental and vision upon separation of their employment under this LOU.

4. Employees hired back under this Agreement will accrue vacation time at the Ten through Fourteen Year rate found in Article 29, Section 1, A. of the parties’ CBA, which is 5.846 hours earned each payroll period with a total of 152 annually. Payout of accrued time will be pursuant to the applicable provisions of the CBA.

5. Employees will not keep their seniority status that they held prior to their retirement but rather will be placed on the seniority list as a newly hired employee into the bargaining unit. Re-hired employees shall not be considered probationary nor shall they be subject to any probationary period or provisions as required by Article 16 of the CBA.

6. Employees shall be hired back for two (2) years with the option for one (1) additional  year  at  the  Sheriff’s  discretion. Duration  of  hire  is  subject  to  this

Agreement’s duration based on MERS work hour limitations as outlined in paragraph 8 below.

7. Employees hired back will not be eligible to accrue additional MERS service credits.

8. This Agreement shall remain in place until December 31, 2027, which is the current expiration of MERS waiving the requirement that caps the number of hours a retiree can work in a year to 1000 hours or at any point prior upon mutual agreement of the parties.

9. Re-hired employees shall not be eligible for promotion. Additionally, they shall not be eligible for special assignment(s) unless they held the assignment at the time of their retirement or no other eligible bargaining unit member(s) express interest in the assignment.

10. The Employer shall not utilize any re-hired employee(s) while any regular, full- time bargaining unit employees are on layoff.

11. If, during the duration of this Agreement, MERS or any other regulatory or legislative agency or body promulgate rules or statutes which substantively and substantially affect any term of this Agreement, the parties shall collectively bargain at a reasonable time and place within fourteen (14) calendar days of the date of delivery of a written request invoking this provision.

12. All other terms of the collective bargaining agreement between the Employer and the Union shall govern the terms and conditions of employment for the  employees. It is expressly understood that this agreement shall be without precedent or prejudice for any future circumstances.

INGHAM COUNTY:
CAPITOL CITY LABOR PROGRAM:


Ryan Sebolt
Ryan Cramer

Chairperson, Board of Commissioners
Bargaining Unit President


Scott Wriggelsworth
Bradley Richman

Sheriff
Director, CCLP

APPROVED AS TO FORM FOR COUNTY OF INGHAM

COHL, STOKER & TOSKEY, P.C.

By: 
/s/ Gordon J. Love

